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L 

ack of equipment and 
human resources, over-
crowded hospitals, low 
salaries and tough work-
ing conditions are part of 

a long list of problems affecting 
Morocco’s medical industry, those 
in the profession said.

The Independent Union of Pub-
lic Sector Doctors (SIMSP) staged 
a nationwide strike January 16 
as part of its continuing protests, 
which began in September, to de-
nounce the Health Ministry’s insuf-
ficient action to improve public 
medical services and working con-
ditions.

Dr Moulay Abdellah el-Montadar 
Alaoui, SIMSP secretary-general, 
said the union has been pushing 
public sector doctors’ demands 
since its inception in 2003.

“Our demands are legitimate but 
have fallen on deaf ears despite the 
succession of many governments,” 
el-Montadar Alaoui said.

Among the union’s main de-
mands is that compensation ac-
cord with salary index 509. This in-
cludes a monthly salary of almost 
$1,800.

“Doctors in the public sector are 
paid like those with a master’s de-
gree despite carrying out longer 
studies,” said el-Montadar Alaoui.

He called on the ministry to add 
two echelons to improve the em-
ployees’ financial situation, which 
he said remains stagnant when 
doctors reach the age of 38-40 un-
til they retire.

“Twenty-three years of no finan-
cial incentives push many doctors 
to retire early, integrate the profit-
able private sector or migrate to 
seek better opportunities,” he said.

With a growing population, de-
mand for adequate health care is 
rising in Morocco while the num-
ber of doctors in the public sec-
tor is decreasing. About 70% of 
Moroccans use public hospitals 
because they cannot afford to pay 
for private care, adding to the pres-
sure on a public system struggling 
to meet demands.

Patients using public facilities 
and doctors have longer waiting 
times for appointments and medi-
cal services, delays that sometimes 
prove deadly.

“The health-care sector is bleed-
ing. We went down from 12,000 to 
around 8,500 doctors in the pub-

lic sector, which is putting a huge 
strain on them besides the lack of 
medical equipment in many hos-
pitals across the country,” said el-
Montadar Alaoui.

“By the end of the day, patients 
always point fingers at doctors,” he 
said, calling for the Health Minis-
try to set out an efficient long-term 
strategy to solve the chronic prob-
lems.

The government spends about 
5% of the country’s gross domestic 
product on the health-care sector 
with $1.4 billion allocated for 2017.

Morocco plans to build 30 hospi-
tals, including university hospitals 
in Tangier, Agadir, Rabat, Laay-
oune and Beni Mellal, and expand 
mobile hospital and emergency 
units. However, deteriorating pub-
lic health care in the last three dec-
ades has helped the private sector 
grow rapidly and private clinics are 
mushrooming in Morocco.

Two years ago, the Moroccan 
government liberalised ownership 
of private clinics to boost invest-
ment in the sector. Previously, 
only doctors had the right to own 
private health-care facilities. Both 
local and international investors 
can now own a clinic or private 
hospital.

The reform was part of the meas-
ures backed by the International 
Monetary Fund to improve the 
health-care sector, whose funding 
will no longer be guaranteed by the 
public budget.

El-Montadar Alaoui said succes-
sive governments lacked interest 
in revitalising the vital public sec-
tor, especially after the latest re-
forms in the private sector.

A sit-in in front of the Health 
Ministry in Rabat and a march to 
parliament are scheduled for Feb-
ruary 10.

Saad Guerraoui is a contributor 
to The Arab Weekly on Maghreb 
issues.
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W 

orking women in 
the Middle East 
and North Africa 
(MENA) region 
say they are more 

satisfied with employment condi-
tions as employers become better 
engaged and committed to work-
place equality, a survey by Middle 
East job site Bayt.com and global 
online market research company 
YouGov indicated.

However, gender inequality 
remains a major concern in the 
region, which has the lowest fe-
male economic participation in 
the world (27% of females in the 
region participate in the work-
force, compared to a global aver-
age of 56%). The International 
Labour Organisation (ILO) under-
lined that even though women’s 
education in the Arab world has 
increased dramatically, this has 
not led to higher levels of employ-
ment.

While this is partly due to 
women being primary caregiv-
ers in their families, it is more a 
result of policies that have not 
provided women with opportu-
nities and incentives to enter the 
labour market. Laws, regulations 
and economic and fiscal policies 
pose obstacles to realising Arab 
women’s full economic rights, the 
ILO said.

While educated women in the 
Arab world are seeking more em-
ployment opportunities, they 
have their reservations about 
working conditions, which in 
many contexts fail to include a 
safe environment and protection 
from harassment.

Despite the challenges, the Bayt.
com and YouGov “Working Wom-
en in the Middle East and North 
Africa” survey indicated that an 
increasing percentage of working 
female respondents said women 
and men are treated equally in 

the workplace across a variety of 
areas, including working hours 
(68%), training and development 
(68%) and receiving advice and 
support (60%).

“By comparing the findings 
of this year’s Bayt.com ‘Work-
ing Women in the Middle East 
and North Africa’ survey with 
last year, we can note several ar-
eas of improvement that may 
suggest the region’s progress on 
workplace gender equality,” said 
Ramy Labaky, Bayt.com director 
in Lebanon and the United Arab 
Emirates.

“For instance,” Labaky noted, 
“56% of respondents said female 
[and] male treatment in the work-
place regarding recruitment and 
selection is equal, up from 44% in 
2016.”

“A similar trend was noted for 
several other factors such as ca-
reer progress, with 51% in 2017 
versus 38% in 2016, advice and 
support, 60% in 2017 versus 50% 
in 2016, training and develop-
ment, 68% in 2017 versus 58% in 
2016 and benefits, 55% in 2017 
versus 44% in 2016,” Labaky said.

There are many areas in which 
women say improvement needs to 
be made. When it comes to salary, 
46% of women asked said they 
perceive that they are on a par 
with their male counterparts. “A 
similar trend but with lesser skew 
is observed for promotions and 
career progression, where 29% 

perceive they have a lower chance 
of being promoted than their male 
counterparts,” the report noted.

The survey said Lebanon 
ranked highest in the Middle East 
in terms of women’s integration in 
the workplace.

It showed that 88% of respond-
ents in Lebanon reported hav-
ing a mix of men and women in 
the same workplace, the highest 
in the region. A large majority 
(82%) said they were comfortable 
working in a mixed-gender envi-
ronment, with two-thirds (66%) 
claiming to be extremely comfort-
able; 15% were neutral and 2% 
said they were uncomfortable.

The top three challenges cited 
by working MENA women in the 
survey were “less opportunity 
for job promotions — 44%, stress-
ful work environment — 37% and 
insufficient training & coaching — 
30%.”

Working women in MENA cited 
their top five reasons for seeking 
employment as seeking financial 
independence (59%), being able 
to support and financially con-
tribute to their households (50%), 
broadening their perspectives on 
life (46%), making use of their ed-
ucation (42%) and securing a fu-
ture for their family and children 
(40%).

“It is a given that women play 
a vital role in the workplace to-
day and we are glad to see that 
in the MENA region, organisa-
tions are doing much more to ac-
commodate women and promote 
workplace equality,” Rania Nseir, 
director of business development 
at Bayt.com, said in a statement.

Data for the “Working Women 
in the Middle East and North Af-
rica” survey were collected online 
from 4,053 female respondents 
in Algeria, Bahrain, Egypt, Jor-
dan, Kuwait, Lebanon, Morocco, 
Oman, Qatar, Saudi Arabia, Syria, 
Tunisia and the UAE from October 
26 to November 26.

Samar Kadi is The Arab Weekly 
Travel and Society section editor.

Saad Guerraoui

Samar Kadi

Moroccan doctors’ 
strike highlights public 
health-care problems

Women in MENA happier 
in the workplace despite 
enduring gender inequality 

Vital role. A Tunisian woman pharmacist (R) works at a drugstore in Tunis.                                              (AP)

88%
of respondents in 
Lebanon reported 
having a mix of men 
and women in the 
same workplace, 
the highest in the 
region.

Legitimate demands. Doctors protest to denounce the Health 
Ministry’s insufficient action to improve public medical services 
and working conditions, on January 16.                                           (SIMSP)

of Moroccans use public 
hospitals because they 
cannot afford to pay for 
private care.

About 70% 
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